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ABSTRAKSI
Tujuan penelitian ini adalah menganalisis pengaruh kedisiplinan, komitmen
organisasi dan komunikasi terhadap kepuasan kerja pegawai, menganalisis pengaruh
kedisiplinan, komitmen organisasi dan komunikasi terhadap kinerja pegawai,
menganalisis pengaruh kedisiplinan, komitmen organisasi dan komunikasi terhadap
kinerja pegawai melalui kepuasan kerja dan menganalisis pengaruh kepuasan kerja
terhadap kinerja pegawai di Puskesmas Kabupaten Kudus.
Populasi dalam penelitian ini adalah pegawai Puskesmas Kabupaten Kudus
yang diambil 6 puskesmas Ngemplak,  Rendeng,  Sidorekso, Jati,  Tanjung Rejo, dan
Gribig, sedangkan jumlah sampel diambil sebanyak 200. Instrumen pengumpulan data
kuisioner. Analisis data menggunakan model kausalitas atau hubungan pengaruh.
Untuk menguji hipotesis yang diajukan dalam penelitian ini maka teknis analisis yang
digunakan adalah SEM yang diopesionalkan melalui sistem AMOS.
Berdasarkan analisis dapat disimpulkan bahwa hasil pengujian (1) ada pengaruh
positif dan signifikan antara kedisiplinan, terhadap kepuasan kerja pegawai karena
nilai CR sebesar 4,311, Prob. sebesar 0,000, (2) ada pengaruh Terdapat pengaruh
positif dan signifikan antara komitmen organisasi terhadap kepuasan kerja pegawai
karena nilai CR sebesar 4,151, Prob. sebesar 0,000, (3) ada pengaruh positif dan
signifikan antara komunikasi terhadap kepuasan kerja pegawai yang didasarkan pada
nilai CR sebesar 2,918 Prob. sebesar sebesar 0,004, (4) ada pengaruh positif dan
signifikan antara kedisiplinan terhadap kinerja pegawai yang di dasarkan pada nilai
CR sebesar 2,611 dengan Prob. sebesar 0,009, (5) ada pengaruh positif dan
signifikan antara komitmen organisasi terhadap kinerja pegawai yang didasarkan
pada nilai CR sebesar 3,291, Prob. sebesar sebesar 0,001, (6) ada pengaruh positif
dan signifikan antara komunikasi terhadap kinerja pegawai yang didasarkan pada
nilai CR sebesar 2,785, Prob. sebesar sebesar 0,005, (7) ada pengaruh positif dan
signifikan antara kepuasan kerja terhadap kinerja pegawai karena nilai CR sebesar
4,878, Prob. sebesar sebesar 0,000, (8) ada pengaruh positif dan signifikan antara
variabel kedisiplinan, terhadap kinerja pegawai melalui kepuasan kerja yang
dibuktikan dengan nilai probability (0,001) dan C.R adalah sebesar (3,237), (9) ada
pengaruh positif dan signifikan antara variabel komitmen organisasi terhadap kinerja
pegawai melalui kepuasan kerja  yang dibuktikan oleh nilai probability (0,001) dan nilai
C.R adalah sebesar (3,166), (10) ada pengaruh positif dan signifikan antara variabel
komunikasi terhadap kinerja pegawai melalui kepuasan kerja  yang dibuktikan oleh
nilai probability (0,012) dan nilai C.R adalah sebesar (2,493).
Kata kunci: Kedisiplinan, komitmen organisasi, komunikasi, kepuasan kerja dan
kinerja pegawai dengan SEM Analisis
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EFFECT OF DISCIPLINE, COMMITMENT TO THE PERFORMANCE OF
ORGANIZATION AND COMMUNICATION THROUGH EMPLOYEE JOB
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SRI WAHYUNI
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ABSTRACT
The purpose of this study was to analyze the influence of discipline, commitment,
and organizational communication on job satisfaction of employees, analyzed the
influence of discipline, commitment and organizational communications to employee
performance, analyzing the influence of discipline, commitment and organizational
communications to employee performance through job satisfaction and analyzing the
effect of job satisfaction on performance Puskesmas District Kudus.
The population in this study were employees of the Puskesmas District Kudus
taken 6 Puskesmas, Rendeng Sidorekso, Jati,  Tanjung Rejo, dan Gribig, while the
number of samples taken as 200. Questionnaire data collection instruments. Analysis
of the data using the model of causality or influence relationships. To test the
hypothesis proposed in this study the use of technical analysis is that SEM through
AMOS system.
Based on the analysis of the test results it can be concluded that (1) there is a
positive and significant effect of the discipline, the employee job satisfaction because
the CR value of 4.311, Prob. of 0.000, (2) There is no influence of a positive and
significant effect between organizational commitment to employee job satisfaction
because the CR value of 4.151, Prob. of 0.000, (3) there is a positive and significant
influence on the communication between employee job satisfaction based on the CR
value of 2.918 Prob. was of 0.004, (4) there is a positive and significant effect on the
performance of the discipline of the Holy employees based on the value of CR was
2.611 with Prob. of 0.009, (5) there is a positive and significant effect between
organizational commitment to employee performance based on the CR value of 3.291,
Prob. amounted to 0,001, (6) there is a positive and significant effect on the
performance of communication between employees in the based on the value of
2.785, Prob. amounted to 0,005, (7) there is a positive and significant effect between
job satisfaction on employee performance because the CR value of 4.878, Prob.
amounted to 0,000, (8) there is a positive and significant effect among variables of
discipline, the performance of employees through job satisfaction as evidenced by a
probability value (0.001) and CR is equal to (3.237), (9) there is a positive and
significant effect between organizational commitment variables on employee
performance through job satisfaction as evidenced by the probability value (0.001) and
the value of CR is equal to (3.166), (10) there is a positive and significant influence
between communication variables on the performance of employees through job
satisfaction as evidenced by the probability value (0.012) and the value CR is equal to
(2.493).
Key words: discipline, organizational commitment, communication, job satisfaction
and employee performance with SEM Analysis
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